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In the February i ue of WAC 
w L tter , I told you of the re-entr 

and volunteer program . A recent 
urvey indicate that the need for 
killed p r onnel i great. The who le 

ha i for the two programs i the 
active effort of the War Department 
to retain or re-obtain Wac with 
skill that are critically needed in the 
per onnel center , ho pitals and head
quarter in tallations. It is true that 
in ome in tan e ac who will not 
have twenty-four month of ervice 
until after 30 pril have been de
clared urplu , particularly in the 

rm y ir For e . 

* * * 
Thi conflicting picture i brought 

about by the fact that there are in-
tallation wh re per onnel i no 

longe r needed . But the overall pic
ture how that very Wac with tech
nique that can be utiliz d in the cur
r _ ~t program i i1: d mand. Requi-
1tlon by the r ice Force remain 

unfill d. It i m re p n ibility to in
form all Wac that there i an ur-

ent n d and tho e not n eded by 
the rmy ir Force have the privi 
leg ! of offering th eir r'vice to the 
Ar y rvic For e under the va-
ri ou at gori to reli e the hort-
a 

* * * 
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* * 

urpri ing to find our loyalty to the 
Army deep and thi is a it shou ld 
be . In feeling and thinking as th 
Army we can till hold dear the tra
dition and the almo t "Alma Mater" 
entiment that have clung to our 

four year . 

Army Day gives us the opportunity 
to r view the accomplishments of the 

rm y. It would be pre umptuous and 
repetitious to tell the story of the 
" tarting from scratch" tep to the 
ma shing, final victory on V-J Day. 

That tory we know; that story the 
world know. 

* * 
It i an appropriate time, however , 

to recount the contribution that the 
Army ha made to the Women's Army 
Corp. 

* +:· * 
The Army showed fore ight and 

the facility to try the new and untried 
- when it pioneered the utilization of 
women in the war effort. It wa the 
Army who took on the job of train
ing, orientation and indo ctrination of 
women . It wa the xperienced Army 
who, knowing the inadequacy of an 
auxiliary tatu , pa ed the way to 
complete integration by a cepting u 
a a "rea l " part of the Army. 

* * * 
. In broadening th e scop of job as

signment, the rmy ha 1 d indu try 
to an acceptanc of the v r atilit y of 
woman power. any job which our 
former Wac are takin g in the bu i
ne and profe ional field are a di-

WAC Officers With 24 
Months Service Released 

WAC officers with 24 months of 
ervice a of August 31, 1946, with 

the exception of volunteers and of
ficers in certain scarce categories 
will be separated or en rou te home b; 
that da te. The new order is effective 
immediate ly and where officers are 
surp lus they will be di charged wit h 
the least prac ti ab le delay. 

recent Army survey revea led 
that there are sufficient officers de
iro us of remaining on duty to enab le 

the re lease of all non-vo lunteer with 
more than two years of ervice. 

. There has been no change in the 
discharge system for enlisted women. 
All EW who have 24 months service 
a of 30 June, 1946 will be separate d 
or en route home by that date. 

rect outgrowth of the Army's plan of 
assignment. 

In return women who have served 
in the Army owe a debt to the Army. 
It will be our privi lege and happy 
responsibi lity to interpret the Army 
to the public. The sound respect we 
have for the service can be carried to 
our own towns, cities or ocia l groups. 

* * 
We know that the Army de erve 

the best - not only in training, equip
ment , weapon , leader hip , but in 
publi pre stig e o e sentia l to effect 
the achiev ements that we expect of 
the guardians of our int egrity and 
our boundarie ". 

Wom en who know the Army be
cause they were part of the team can 
help mold public opinion which is 
n ce sar to e tabli h the Army in 
it prop er relation ship to the people 
of Am ri ca . 

* * 
Wac an b amba ador without 

portfolio who do not glorify bu t im
pl tell th e lru , solid tor of our 

rmy. 

~k~ 
Colonel, CSC 
Director, Women 's Army Coq, s 
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Wacs, Veterans Volunteering 
For Extended Army Service 

Many High Ranking WAC 
Officers Now Civilians 

Lt. Col. Helen Hamilton oods 
ha followed her three sons into ci
vilian life. Col. Wood , formerly Dep
ut y Director , has been active in WAC 
affair ince the earli e t days of the 
Corp . he took part in th e initial 
plannin g and wa a member of the 
fir t OC cla s. 

More than 60 per cent of the Wacs 
tationed at Ft. Oglethorpe, Ga., have 

decided to lengthen their tour of duty 
beyond the dat e of their eligibility for 
dis charge. WAAC and WAC veterans 
have also been sending in applica
tion , during one period, at the rate 
of 75 per day. 

Some dela y was caused at the be
ginning of th e re-enli tment program 
becau e Re cruitin g Stations did not 
have sufficient information about 
WAC recruiting, but adequate infor
mation is now available at Re ruitin g 
Station throughout the country. 

List of MO 's wanted by the Army 
are po ted at these stations, but names 
of individua ls who are skilled in 

OS's other than thos e specifically 
listed will be kept on file in th e event 
of future need. 

Veteran s ma now be pro cessed 
peedi ly at Recruiting Station , upon 

presentation of WD AGO Form 100 
and their certificate of dischar ge. 

Hospitals Need Cooks, 
Bakers, Meat Cutters 

Civil Servi ce positions for experi
enced cooks, bak ers and meat cutter s, 
with salari e rangin g up to 2,540 
a yea r , are now op n in many Vet
e r a n s Administration Ho pitals 
throu gh ut th country. 

An acut shorta ge of kit hen per
~onne l exi sts in VA Ho pital on th e 
Ea st Coa st parti cularl y, and in ho · 
pitals near larg e citi es in oth r re
gion . Women interest ed in the e po-
ition mu st appl y to the V Ho pital 

in which they wi h lo work. All hi r
ing i don e locally. 

On-the-job trainin g i ofI red b _ 
the VA for kit chen p rsonnel with 
aptitude, who la ck p ri en e for 
higher job . Trainin g i co ndu cted at 
every hospital , but pecial our e 

offered in the Bronx. T_ Y., 
J. and Hine , Ill. 

Mo re Wacs Go to China 
hanghai , China i 

tion or 85 E ' and two 
who ha volunteered lo 
( or a period o ( · 

rm) r aula · . 
requir d aft 
agr d lo l n 

20 %Pay Increase 
Proposed for Army 

A: bill propo ing a 20% increase 
in pay for the arm d forces has re
cen tly been introduced into Congre . 

The legi lation , presented by ec
retari es ot War and avy to meet the 
in crease d co t of living and induce 
per onnel lo enter the service has 
been attacked on the ground that the 
lower grade are not benefitting pro
portionat ely by a flat 20 % increa e. 

VA Still Needs 
Job Classifiers 

Opening f o r Job Clas ifiers 
(Army quivalent: Cla sification 
p ecialist) are till available in et

eran ' Admini tralion, the Director 
of P erso nnel ha announc d. op
erat es on a dee n traliz ed ba i , o in 
order to ave tim e and pos ible con
fmion, all comm uni ca tion hould be 
ent to a local branch or regional of• 

fice of teran ' Admini tration. 

Prior to her a ignment a Deput y 
Dir ector , Col. ood erved a WAC 

taff Dir ector for CAF and We tern 
Trainin g Command. 

Oth er high ranking officer who 
have received their di harges are: 
Lt. Col. Elizabeth C. tra horn, for 
m rl y commandant of Ft. Oglethorpe; 
Lt. Col. Cora Webb Ba , C taff 
Dire ctor , econd ervice Command, 
n9w with in w ork City, suc-
ceed d by aj. Gen va cQuatter ; 
Lt. Col. Ruth H. K rr , taff Director, 
C F, no, working in Pitt burgh; Lt. 
Col. Mar y C. Fr eman, taff Director, 

F , no, , ith in tlanta, Ga., 
ucceeded b Maj. Elizabe th Hard

e ty; Maj. argaret Perr , formerly 
a i tanl ~ C tafI Dir ctor, F , 
now an in lru clor of Engli h , ni . 
of Chicaao; Maj. Jer Knight, Direc-
tor ' ta.ff; and Maj. France 
Clemen s, ,Di r clor's office, now m 
Berm uda on h r hon moon. 

A cme l'l 1nfn 

R ce nli~ ting. pl. Ilarri<'ll B. Lutwak and Pfr. hirJ ' " lau"ht<'r bo!h o f 
Chi(•a«o, ar<' fingerprint<'d hy P l. Jo ·eph D. O'Connor ; also ~f Chicago, al 
the Ft. heridan recruiti ng offic , prior Lo r<'•Cnlcring the "r 
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It's spring! 
rie of "Pla ball!" re ound in 
C ar a , Lenni enthu ia t crowd 

11 , 1 condilioned court , hor back 
rid r gall p gaily through unlit 
lane , and thi a on' golfer 
, onder all r again wh the fair-

Lill o far from th rough. 
prin<T. Tim for pi ni _, 

_, imming, pring Ie er. 
It' pring. Time for tranquillit . 

Tim for peace. 



\\ lH' ll(' \ c·r po.., iii] . application f r 
µ.o, t•t JlllH'lll joJi..., lwuld lw ma le• in 
!Jl' J '-,()JI. 

TIH' \\ \ C I <'lac-h llH'll L \rm, 
Cr ound For c·c· I ll'aclqua, lt'r . in \\ ash
iflglo fl. D. :. ha l><·c·n m, ar clr I th£' 
\ll'l'itoriou . e•r, ice l nit I laqu r. 

Di c-harg<· qualification fo, th ' 
Arm ir FoH ·c•-, and tlw ;rnund an I 
. c·r, i<'e f01 cc•.., dt c· no,, tlw am . 
\\ 0llH'fl of all hrafldJ<' of the \1 nn 
ma IH' di charµ,<'cl ., ith 2 I 111011th. 
c·r \ ic·c· a.., of : () J 111H· I CJ 16. 

Lt. ,o lorwl \L.tn Lou i c· \I illi~an. 
for flll' l l'\ .CTllli, c ;iflit·t·r of Ft. ' l)p..., 

\I oi Ill' • i-.. fl0\\ a iµ.nc·cl lo Lhl' )fliC' • 
of IIH' Dir ·l"lor in \\ 11-.hifl «l011. I . :. 

\lajor Dor otll\ \I. I lat 111...,, fonnt·r 1 \ 

. l,dT Dir c·c·lo1. Cofllitwfltal \ ir I• orc-t· . 
1 110,, ...,c•n iflg. i11 the· flH·c· of tlw 
Dir tT lor. :,tpl a ifl \Jar jot ic· :afl t1l.t 11 

1 l'pla<"<' hC'l' a.., L,dT I )i n c·tor. : \I ·. 

Lt. ,o lo111'I \lat\ ll a ll,11c•fl "ho 
\\il c allc·d lo \\ ,1...,hi11° lon 0fl lt•111po-
1,t1 \ d111, ha rdutfl <'d I() l•:T( ,,li •·n· 
lw i ' I Ii ·.1t1·1 \' \ : . t,dT I i1,•c-Lor. 

I· <ll I I),., ()ft I' \\ 1•:flg la:icl· Ii,· 
k 111, ,, fl \ 1 111 \ i II I ,ti I al i o 11 a fl cl a 
for 1111·1 \ \ I I aifliflµ. :1•11lt·r. "ill lw 
dt' ad t\ ,tlt'd ill tilt' ('IHI (Ir l uflt'. 

* * 
11ag '""' r, c,· , It,•, l 11M, · p,·, '""'" 1,111..g11l:1 ' 

11ll11u11111 ·1• 1111 1·a11i1·1-. in l 11i11·d tat,·-. 
f111 1•1•1I till pt'I 1111111•! l ' llllltllt• l 1 f I f1111ll 
p11i111,, t tlt,.,id, I 1111I i1u-11t,d l 1111,·d I t !l'--
111 in \ l,tk.i ,, Ill .Iii .W. \\() _ ;11 
l .111 IIJ 16. 

( 111,n,//i 1111•rl1 •rl 111, ia/1,1, , ( 11 11 ·1 I. 
\\ I>. I( l ,t11 JI) 1(1 

IH (10068 Loo,/ ( 1111,fur t \/ 1,ful. t t. i. 
<' i1 :11. \\ I> 1 I I> (!J lfl 

I 11111111 w //,n it \J,,,!i nl 11/1in 1,. ( i1 
11. \\ I . •J I I I, t•J U,. 

lf 11111t'11\ Ir, , I ( 11//1 J l11\\ll p11111p, t I 
1h111i1t cl t IJ t11cl t 11 cl111, "'1· \ I 
< i,. I.. \\I> II I ,h t<Jt<, •• 

/ 11,rrd, \f ,r.t,,1 io11 111 i< 1' I nit l' l,u1111• 
1'11•d1111 t11-.11u111111i-. '" 1·incl1d 11 I . 
I i t 5 1. \\ n. ~.! I , l,111,11} 1911. 

La. t month·s ba -k. u, e r arri d an 
artidt' un ler the heading. "Ho\, .,om 
\o Jo],.., For \\ om en 7··. The artic-1 ~ 
plaC' cl th blam e, not n th Vi tori
an pr cj u lie: of emplo m nl rnana 
gc'r~. hut on \\ men\ ''habit ... that 
te ll again~t th 111 in th ir \\ rk."' The 
artid gi, an ·ampl of "a w ak
ne, !:, for the p rsonal"' a~ aCYain t the 
pro f s. ional allilu l : ' 'An xa p r
a ted public ha . lo d in lin whil 
.,omen tick t ag nl · and hank ·l rk 
dis ·u~ rd th 'ir date~ an l th di ad
' anla~rs of the ir job _-· 

One \\oulcl think from th ab y 
that ,, omen ha, ' a co ngenital. l io
log ical ur~ Lo h in ffici nt. hut that 
me n ha,< 110 ~uch ur<Y . Th r ar in 
dfici C'nl. gahh men cl erk ·. an l th r e 
an pie a ant. C'ffici nl ,,omen cl rk ,.;. 
Th ' distinction should I mad b -
L\, r II pro pl , not h t,, n r__ ou 
don ·l Jud ge all 111 11 b) the in ffici nl 
ft'\\ ; \\ h) then j uclg all \\ om n on 
ll'l L ba-,i-,'? 

IL i..., unfortunate thal th e re arc 
111a11:, \\ 011w11 ,, ho apparC'nLl llC'lic, 
Lh<' \ ictoria11 p1cj uclicr. again .... t th cm 
se l l'.\. Tlwr c are \\Dill 11 \\ ho rep eat. 
,b thou gh th · e, iclt·nce to the co n
Ir an ,u I l 110L al I arnu11 l th em that 

\\ 0·11w11 \ pla ce i. in th r l1<~me .'· 
\\ 011H'll ar<' not di,niminated 

again l in i11du...,l1 iP and oflire. h -
c·au,t• of th e ir i11lwn·11t \\ t'a l-11e ·e 
I l'\.l'<'pl for h 'a ,) ma11ual la bor. hut 
('\ 1•11 Lh0 l't'. old or cl i...,aJilc I 111' 11 ar 
...,j111ila1 h It t'a lcd). Thl root of th , 
prnhlt'll;, and th t•t l' i..; a prohle111. is 
hi .... tori !'a l: \\ 0111<·11 ha,< ' had Lo ,\ap_e 
an uphill fight for tlHlll\ \ u u · ..... Th , 
kul to lig ht for tlw , olc; . light Lo h~
Lrc·a t •cl a-. lt>gal 1·qu,il-. of th •ir hu" 
I and:-: in mo...,l ...,l,tlt ... th"\ . till <·an 
11nl it 011 juri t· ..... Tocl,J\ tht:) ...,till IHl\t' 

6f-, s~t4-rrl ~ I 'f°'" ,' ""~ N1. 
r::,P ,' 

~ 

Lo insi t on b 
a · men for doin 
Th y didn ' t \\in t by blarn-
inCY · alit, n nt inferi-
?1 m~l . them by 
111 ra er 
·i f h a 
q l 1t . 

0 

n y 
F n •or 
\ · men will 
no an que tion, 
or do an) thin CY ·oblem, if 
th ) tart out w i CY · · 1 CY 
ah · . f 
C l -
r 
l n t 
l 

t 
l . 

riCYht . 

\ ' itl · , r group that en ounter 
pr j ud · through no fault f th eir 
o, n, t l "ho "fall f r ' 
th pr ar ,rorkrn n 
" ho h y mp t for o th r 

pt . . 

\vrr la r 
\\ ith th m 
l) pe of , I, 
c-c plan e 1 

,, ho should he able to 
ha~i: of th ho..;tiliL (u:;u• -
ic r asonc.) m atL bloc at-
lr mph lo gr L al th r root of th diffi
·ult). \\ 0111< 11 "ill nr, er g l ahr d b) 

the L) p of self-aha~ mcnt that la t 
1110111h\. article a hi..,:- . 

_'(,T. El)\\ \RD • PE\ ER 

00 a , 
Th rt' i..., an open in~ f1 r 

for -,pn i<·c· in th e T in Ji, 
I ir": ...,lt·11og1 aplwr--. ·lc-rk 
cl rk..., f µc rwral l , telPphon ,.,,ilch
lioar d opt•r alor .... and LP kt pr- \\ rit r 
opt'r,1 Lm,. J olh \\ at•.._ \\ ho arr till 
011 acti, luL\ and Lh<N' who hm 
1 -<'nli .... LC'cl "i 11 b li g ihle. "iLh pt i r 
iL) ~oi11g Lo women \\ ho ha, not \ •l 
IH'<'ll o\ t' t Pa .... 

32 Suggestions for Letter to Obtain ee Right Job" Interview 
By ID 1 EY and MAR\ EoL KD, Di

rector of The Man Marketing Clinic, 
Inc., author of "Pick Your Job 
And Land It!" 

u· 

all the cha c 
de irabl o u want. Op -
po _ite eac ualificati n · 
, hich ) ou 1 °' you can 
dem n trate l that ou 
hav it. 

2. In our lett r addr an indi-
,idual. - e full nam or initial . Give 
hi COIT l till . 

3. Offer a en i ·e in lead look-
ing for a job. 

4. Indical what ou can d m a 
mann r that appeal to ) ur pro -
p ct' eU-inter t. 

5. how you have an a1 pr ciation 
of the function f th e j b ) ou , ant. 

6. If po ibl , ho" genuine intcr
t in th \\ ork. 
7. The cour e ) ou\ taken m 

school are not a 1111p ,.>rlanl a the 
kill ~ ) ou have acquired. 

8. The \\ork ou\c don e i · not a 

important a \\hat it fits ) ou lo do 
for ) our pro p e ·t. 

9. ell fir t that \\ hicl1 is of mo l 
int r ~l lo )OUr pro pee l. If ou are 
g in g after a l no graphi · job in an 
ad\ rti ·irw ag n , ) our 01 nin g 

nt n , co uld indi cat e ) our t no
graphic kill and our inter . t or ::,...
peri enc- in ad\ rli ~ing. ou could 
then l , otc a para gra ph Lo dr mon 
~lraling) ur _L no graphi c kill $, and 
then anoth r to ) ur inlfr , l in acl
' rli . ing. 

10. B -1 e ifi · about Lhr kincl 
job ) ou want. 

11. houl your qualification s and 
the re. ult ) OLI ha, C' obtained. 

12. fact~ , ::,...arnplrs, or ~Lale 
111rn,:- h~ other~ rath er than \ our o,, 11 
opini llS f )OUrselr and )

0

0L1r past 
w rk. 

l . . To ga in allc 11tio11, hr an i11-
di, i lual. land out from Lh<' crcrncl . 

ou ,,ill} difTcrc nl i( )OU ar<' :,p<' 

cific and if :,ou app eal Lo th r pr w-
1 cl rnl r l. 

I J. Th p ning r. 11Lc 11C'C\ in pa!. 
ti ular, hould arou hi intrr r...,l. 
Thi . i not u uall dorH' hr g<'nc·rnl i-
zation-,, but b · to the point. 

15. :\1ak 0lJCY lo-,ifl r- otH' 
\,hi h 11. 

1 . t IL 
17. 
] 

1 . 

and rn l · l , in 
, pr rr 111 

21 i, r t . Edi l and r · 
dit r. out all \\ rd , 

phra ar e1 s \\ hich d not 
help Lo sh l can do the 
work, 

22. ·arcfulh to ::. that 
grammar, ~pelling. ar~d 1 un luati 11 
arc co rr ct. 

23. T l ) our lcll r on go d ta
lion n l 11 l , ocial nor h l I stati on · 
Cr)). · Arrang mar g in ,, and para 
g raph , so that tlw 1 Ller ap1 rals to 
th ) e. 

21. Don't \\al ,aluahl _pa · l 11-
ing ) our pro ~ pee l that \\ hi ·h h al
read) kno\\ ,\ ell. 

25. Don't lra" co n lu ion for ur 
pr p cl. 

26. Don't u ·c long. im oh d n -
1") word ~, or trit bu i-

1 

0 

29. Don't u~ phra srs other - hm 
\\ rill n, unl ) ou ar quoting. 

· 0. Don ·l make \ our l LL r l ok lik 
an mpl ) m nl hiank. 

T \ -
1. o mall r ho,, good ur 1 t-

tcr ma) h '. it can produ C'c th result 
)OU ,,ant 0111) if )OU h..nc a CYO cl li -t 
lo \\ horn lo nd it. For sour' ,, u~< 
librarie ~, hu in s associations, dir c
lori s. trad pap er$. catalog;,, n \\:-
papers, f ri nds. 

:12. I( , cn1 , end out l S Lo , 0 leller -
tocla , ou'll kno\\ i.n a \\ ck if th ) 
\\ ill bri.nCY ou in ten ie,, s. I( intrr 
, ic,, :- do not rc~ult. n·, i:-e ) our h Lier. 

k1!i11ni11~ tlwir . pri111,: pl ,111ti111,: t ·:t l'I )' :111d opti111i ti•·all :1n• . i-;t. l}oro1l1 l\.illian . 
C.1kpark. Ill. . and 1,:1. B•·tt\- zal,o. Buffalo . . 'r . 
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Don't have a blind date 

with the future! 

By CoL. HowARD A. RusK 

OTE-Col . Howa rd A . Rusk, formerly 
Chief of the Convalescent Services Di
vision Office of the Air Surgeon, is now 
Chief Consultant on R ehabilitation to 
the new Baruch Committee on Physi
cal Medicine. 

All veterans are individuals with 

individual problems for which no hard 

and fast rules can be established for 

solution. There can be no patent so

lution set down for you in advance . 

Coming home you will be reminded 

in thousands of ways that because of 

the war, an importan} part of your 

life was interrupted. It can't be re

placed and what you have gone 
through doesn't help to alleviate this 

feeling of "loss." 

In the back of your mind will grow 

the feeling that there ought to be 

some compensation, some repayment 

for all this. After a while you will 

discover that the only thing that even 

comes close to being repayment is 

the knowledge that when you were 

needed, when called upon to deliver 
the goods, you were in there pitching 

with all you had. It is the one satisfac

tion that will last and grow. 

You will come back in many 

respects a stranger. But you will be 
a wiser stranger. You've been through 

something, have had good and bad 
experiences, you know a great deal 

more about people, about the world, 

about war , than most women will ever 
know. This maturing experience will 

be a part of your readjustment prob
lem because you are different from 

the person who went away three ye a rs 
ago . The skills and training that you 

have acq~ired in the Army may make 

you more useful in your own commu

nity. Because of those skills you may 
find that more demands are made on 

you as a civilian. 

And there is one very important 
job that you alone can do when you 

get back home. Nothing will aid your 
own readjustment to living outside 

the military like finding opportunities 

to help others readjust. Because you 
are a woman you will have the double
barrelled mission of claiming under

standing for yourself and of giving 

understanding to the men who will 

come back. A half a million wounded 

men and the parents and wives and 
sweethearts of the 200,000 who will 

never come back will need your un

derstanding and help. The first time 
you hear a veteran describing some

thing of what he has seen and, sud
denly lost for words he turns to you 

and says "You know how it is-you 
were in it ••. " you'll know what 

your greatest mission as a veteran 
can be. 

Remember what you have seen and 

learned, and profit by it. The years 

you spent at war were not lost years. 
You will be a better mother, a better 

wife, a better worker, for having had 
this experience. Realize that in ad

justing to civilian tempo you are 
taking up your life in the present 

tense, not trying to "catch up" on 

what you may have missed. 

And remember, too, that time 

doesn't stand still for anyone, and 

that people in the civilian world have 
changed some , just as you have 

changed. While you are asking for 
understanding from them, try to be 
understanding of them. 

There's a big ·job to be done. 




