
SENTINEL SUPPLEMENT - Sori. 121 
.i Ga.rt Mountain, Wyor.ling .Tu~sday, ·Sept. 7, 1943 

Now ~}ffiA En~loyuont Rogl.tlations Announ_£od 

WRA Adninistrati v·e Instructi on No. 27, . rovisao us ·,,r J\tigust 7-, 1943, is now in 
effect .at Hourt Mountain. '. 'Its · u1in pr,ov:isi r·m~ . rsigarc1ing Gi,1pl r) yrJont nncl compensation ~ follov;i 

I. Ba.sip Policies 

The n or u.o.l outlet" f ur pers ons d0:s 'ii;in~ ;.QuployrJont is ·rol·.':1 cnt.ion'.outside the .cen-
ters; ··. Tho .. VVRA will '. assist ovncuccis, ii:< findng suitubfo eupl oynent prepq.rqtory to r-Glocittion. .. , . 

'· SLibsisienco ,"·including f >od, shul tcr, .1:;edicttl crirc dnd olouont.::ry' 'cind high s.chool 
odtication will bo provided by the VIRA to ov::iCuoos r8cUining in the cont ors, .and cloth-
ing allowances for all who work and their dopondonts. It is DRA policy to onploy ova-
cuoos wherever qu'.llificd c.pplicants ar o Cvnilablo in all t echnical :::nd ad;Jinistrati ve 
positi ons except tho princip).o _staff posi tiuns. · · · ·· 

Roforrul t o. outsi.do c;.1ployors and pro:1otion. will . be. on a 1~erit bnsis. Not bore 
than "Jno rJoubor · o:f' any fli!Lily will be onploycd on tho prOj act when .,,thor qualified 
candiC:Qtc-s arc ·a vailablc. No pri va to entoI'prisQ ·will be ·pornittod within ·cont ors, ' · 
and tho so accoptin~ iutsido OJ::iploynont nust· apply f or l eave Ctnd li vc outside the con'" tor. '· . ·· ·· · 
II. DotvrL1ino.t'.i'on of Nocossary Jobs 

'.!;ho. '=xiuim ·nu;:ibcr of jobs nocos.sary f c, r tho opera ti 1n and rnintennnce ·of odoh 
qontor~ill be dotor~inodby the director, Project diroct urs uro auth orized .to oxcood 
tho WQxic:un by not r:n r'o tlun 10 por cont when necossu:r-y t o. 'noot ar~orgoncics /such as scnsonul furn ncods •· · · . . · · 
I~I. Qouponso.tio.n o.nd \fork Rul.os _ 

.Eva.cuoo onployoos vdll receive r.1onthly c onpoilsation in adc'i ti•Jh t ' subsistonCo at 
the ratos of jl2 for group I, $16 for group II, and $19 f or group III. Group I is tho ~ntranco· r::cto for now workers, trc. incos and apprentices. Group II includes the tllljor-
ity of ovacuoo workers, and grvup III includes j obs requiring responsible supervision 
of other ot1ployoos or profossicn::i l tr'1 ining. Indi viC.ual j c,ba will be clnilsifiud. with-
in tho throO ,groups ncc.r·rd'ing t o tho standa;rd j ob cla ssificati on schodulp. . . 

N~t 1:iOro ·than 1,5' por cont of tho 0vacuoo, o: .rpl oyeos .. in. o,·.ch pr.eject ·rny '.be cor1pon-
satod at tho r ~.to 1f $19 J:1'1nthly except tho f clLwing kho ar,o n ··t t o bo ineludod in 
tho 1,5'. per cont. 1~1:ii t: (1) Evncuc os r Cpl::icing appointi vo pOrs.ohnol i .n . profci;!sionol or 
s~porvis c,ry posi ti Jns; ( 2) Evc~uocs d oing unusuclly h2rp \i r c'isagroou~lo .. tasks, p;ro- . . 
Vidod tho. nunbcr to bo plt;ood in group III docs n.c,t exceed 5 por cont · of -the toti:il 
ovacuoGt personnel on the pro~ oct; (3) E1..pl oyocs ·Jf c or.icuni ty cnt crPriscs not ·pdd . by tho WRA.· · . · · · · · ,. · · 
· . ~va cue o~ who · a Co opt onploy;10 nt with tho \ .'ar Ro 1 o cCL ti ~n Au tho rit y : in t hQ co ntors 
will be required to obsor.vo .tho snr.10 stan<hrcts of work efficiency which pZ.ovnil ' in or.: ·' ~inary· . 01:iplo:ytient incl.udipg a full work dr:y, ti full work vJOok, r:nc! oi'ficiont· POr-fo~-~.cnco of us signed tusks. . . · ·. · · · ·" 

Pay for tho r.1·nth is dot'ornined acc ording t ,, cl'1ssifici;;ti on at tho bogiimi;ng bf 
tho Porioq, A change in ·classification bec cnos offoctive d tho bog~nning o·f the pay 
porioJ f (lll "J>•ing date . of r oclc\Ssificuti on. . . , · · 

Groui:ids f or dischnrgo will. bo dot crr;inod at tho discrot.iJn of th.o prOjoct ·dirpc-
tor and r;ill incl.udo unoxclisGd absoncu fr m work, hCLbi tual tui-dino£s· ''r lqnving the e 
job· before quitting tine, slackness Q d in0fficienc:f', nncl t•isuso of oquipuont. Ab-
sences not duo to illness ;,1ust. be oxcUsc d in adv::nco, A nodical cortificdo will. bo 
required t; excuso nbaonce duo t o illnops· of l !·Jr o ihan ·throe ~ays, rlui'-uti oil, 

IV. .Fair Eoploynont Prnctitto Pr0codnro 
Fai~ ·ELiploy;.10nt Frc .. ctico procoduro will bo sot up t o onu.blo Yrnt-kors ' wh'.) fool thoy' 

have rocoivod unjust tro'1tnont t ., obtain n henring regarding v1orking rules ::ini:l' or.1ploy-
1:10nt cor.1ponsati .Jn. This d ~, cs n Gt Gpply t "J c ouplu~nts o.gainst, or dc.r.10.nds for tho c~is ... 
oissnl ·of n federal caployc ~ )n tho uppointcd sttiff. 

V. Extondod Iilnoss Coopcnsnti on. 
· Rogulnrly 01:1ployod fllll-tine workors unublo t o c.;ork because of' illness nro eligi-

ble for - illness conponsati on ufto~ exhaustion of sick leave. Cc~onsati on will. bo 60 
por Cont of tho full JX'·Y ratO d which tho npplicc.nt w:-;s last eupluycd 1 $7 .20, $9.60 
or $11. 40 u.int hly. Ill.nos s coupe ns >::ti 0 n ·\Jill . bo · paid " . r.r.xir:rur1 of 90 ,e1.Ctys pt"o'J id o d 
eligibility is roostn)llishod ovc,ty 30 c'.ays by· subr:i ttillg "'• ·i:1cdical cOrtifica to. 
VI. Hours of P:n~k 

Tho work ~ck wiil"bo 44 haG~s, ~u~ tho ~~ Jjoct . dircct or will have the authority 
t o roquiro ~- lcngcr vrnrk wGok, .or work ut other t~c'ln r .egulur hours v;hon nocossnry. 
Workers o;:iployod longer th.:m the · stanr.ard . work Veok VI.ill l;>o onti tlod t o c vDponsat ory 
lun VO. Tho ·worker nay' vri th thfl .npp'rovo.l 0f h;is scctir:i:n tic0:d' cho ·JSO tho d,J.tos of 
s uch c x1pons·at0ry·louvo~ but it uust · b e: t ~'lkon before tho··onployoo's t ur 1:·dnati on fron 
t !· o job. A j ob nuy be oxtondod. t c ccver tho 'jioriod of Cowponsatory tine, but such 
t inc r.1ay n ' t b c trunsforro d bo two on · <! i visions , E1~1pl oyLJc iit 0 f part-t ir.1() ·\;or ko rs Will 
bo pornittod' ;,-ii th _::>ny on nn h ourly basis .• ·. 'r 

VII. Er..1pbynont St<>tnd~trds ·for Pcr ·s n·s l'4 to ~18 y~.:.::cs ·j f Age . 
MinirJuG ugo for work in fact ories is 16, f fr' n :in-'f'Lct ory 011pl '>Yi;:iont 14 • 

. . (c, nth1uod on "Pr;.g-6 ·2) .. 
. ·. . . . ~ 

School 



• .. - -2- • " . 

( Continued from Paf~e 1) 
. ' 

children may lJe employed only outside school h<?urs, except as such employment j.s an 
authorized part of vocational education within the school program. For hazardous· oc-
cupations, such as work in sawmills and logging, 18 is the minimum age. 

Maximum hours of work for persons under 18 are 8 hours da.ily and 40 hours a week. · 
The work is not to exceed s~x days. Combined hours of work and school for persons 
under 16 are not to exc~ed 8 daily. Persons under 18 applying for work requiring 
physic.al exertion will be required to undergo a physical fitness exrunination. 

Recruitm.e-nt of p e rsons under 16 for seasonal labor without their families will 
not be perrJittod_. All persons under 18, vvhether or .not accompanied by .parents, must 
be ee .. rt·ifi.ed ·by A. physic'ian as p!Jysiaally fit for the proposed emplQyment • . Indefinite 
leave will . not qe. granted ·p e rsons under 16 unle·ss t~ey are ,to live with .close rela-
tives· or guardians.. ·· 

#1476--3 laborers to make plaster and handle plast e r sacks. 80 cents per· hour 
start. Periodic inc roase s. 48-hour woek -v1ith th.a and half over 40. AFL ·union 
initiation fe e $25 and monthly dues $3. Cloveknd, Ohio. . 

#1474--2 husky me n as l abore rs to work in manufacturG o f camouf.lago nets • .. Sort-
ing, landing €md unloadinc, spreading '*ut o.f nots. 44-48 hour wo ck with time .. ~nd half 
ove r . 40. 70 c ents po r hour. IncroaS '.3 S to 85·. cents. l girl • . Typing, rocoiving, 
chockinis inc0111in6 stocks. ~100 per month to . s.tfart for 44-hour vrnek. Cleveland, Ohio. 

#1482--Laborator;/ t uchnicit..ns. ~100 to ~llO montL to st&rt. Applicants graduat; 
ed from hi 6 h schoo l £,cccpt cd. 11ospita l he s one yuLr ls.boratory tcchnicit.~n training 
course. Stud onts receive · ~25 per month and bo8.rd, but no room durine; tn.ining, col.lrso. , 
Applicarlts wit h 2 yc~ . rs collot,o plus n ucos s a.1-:Ji science cours e s will b e c lie;:l b lo for 
oxe.:nination for nrctionc. l r egistry of l chorc.tory t ochnich.ns. Wn sh in6t on_, D.C .. EDC 
n oc oss n r y • . 

#1481--1 truck dri v o r r.nd 1 k en.no 1 ntt cndr.nt. Tru ck drive r rnust have Good a p-
pcu r r nc o , a ,,) l o to meet -p eop l e . ~ot }I mu st like r.ni rnL ls. ·Truck driver has cho..rgo of 
cmi:r.ir. l r.mbule.nc e , pick up rnd d e live r r-.nimf'.. ls. Sonc inside work i il ]·"::orincl. Attond-
o.nt t a k e s c F- r e of £',.bout 100 p0ts. Work consists of fooding, clonn:i.ng . cagc s r.nd ·wt£sh-
ing [,nima ls. We.t;e s ~~ 100 er.ch. Do s Moine s., Iowa. . 

#1503--1 off ice worke r. U~ust be n 0r.t t yp ist. Somo c xp c ri cmc c r oquirod. $90 
por ·month t;u r..rnnt c o, plus 40 pe r c ont of s r. l Lry r.10nthl;/ on profit•sho.. ring br. sis. 
Avorc.g~ ~ 125 p 0 r r~onth. Chi c c.go. 

#1475--2 p r r.cticr, l nurs e s or nurs e s' r.ides. ~~ 100 to $120 per month. Room c.nd 
board for one; mer. ls only for thEJ othe r. hospitr.lwill deduct ~10 to $15 per month. 
Cleve l and, Ohio. 

#1477-... 2 nurs e s' o. idos. () 50 to $80 per month with full:mc,j.nt onr,nco~ 2 assi~tant 
cooks(' $ 55 to $75 p o r n onth with full mcdntemmco. Pooril;. , ·Ill. 

#1497· .. -2 school ' grr.dur.t o s to rct:.d end s oloct bo oks to go into circ.ulr.ting libra-. 
ri c s~ ;,~ 20 p e r wo ck during trr. ining period of month, mo re lc.t ur. PhilndolpJ1io., Pn. 

i/:1499-2 .r.rtists r. ccustomed ·to post e r work, film cutt e rs oxpc ric ncod in si~k · 
sori:, cn; print e rs for f a ctory. Snls ry depending on oxpo ricncc. Phi1ndq l.phiu . 

#1485--Sc cretc rio s who cnn typo, tr.kc dictntion. 1 job is v:ith Citizen's Coopo~ 
e.t ing cornmittcc f c.Yr tho Relocation of Jcpr.noso-AmoricGns; c.nothcr with Council of ~ 
Soci ~ l Agencie s •. Pc.y nt l e cst ;25 p e r week. Philudelphin, Pa. 

#1496--1 secntc. ry. ~1 25 p e r wol.,k to strut. Ot he r office worko ~s, male or female 
1 nu:m t o wLsh truck s £.t ni ~ht, s ome he:;lp u.rs t o r:,o with drivers on trucks c.nd possibly 
be come drivLrs thcmselvGs. 1 6 irl f o r domest ic work. ~15 per wook. Philndelphiu , Pr . 

#1455--6 s owi nc; C<t-c hine up b r t:. t ,.1rs t o mc.ke trous0rs for 6ov 0 rrunont. 50 t o 55 cent 
po r hour t 8 str. rt. · 4 8-hour week. Chicc.bo• 

#1454--2 girls to 0~0 rnto ~unglos in ' lo:l!'go stoum laundry, niisht shift. Experier.10'-
ed preferred. 40 c ents per h0ur; 4 8-hour week with straight pay. Chicago. 

=l/=1444--1 chi ldrGn' s nurs e t 0 t ake e P. r e o f children 1 month, 2, 3 a..nd .6 y ears old. 
Cla yt nn, J\ffo . 

#1452--1 stenogrc·pher ·i;rith n t l er st one exp e ri once .. 
Chica, o . 

ffel502~-1 f omnle offic e vvo rke r. Typi ng , l ong hnnd billing! c ompt nmetry if pos-
sible. 55 cents p e r hour t o start, can go up t o 75 cents. 44-2- h ours p e r w0ok with 
tioa Emd half over 40. Chio c,go . 

=/1=1504--1 stenograp:rn r~ ~.il45 p e r month. Hours 9 a .m. t o 5 p.m., fr~ dE'~ys p o r 
we ek. Typing , sho rthr..nd, mimoograph, ge n e rc.l s e cretf. ri~'. l v:o rk. Able t o donl with 
pCGplo in gerrs rr.l r.dministrt'.tion of o ffice side o f institutional lifo. Dotr·4i it, Mich. 

#1509--6 me n f o r wo rk i n timber mill. Wo rk t o last till Doc ombcr; 70 . cen.i.;s por l 
hou r with tir10 r..nd ho. lf ev e r 40. Boe.rd co sts $ 1.20 per dr.y. Bunkhous e , bed and 
mattre ss furnishe d. Paint e r, Wy0 . 

#1507--1 girl f o r hcrn s owo rk nnd cr.r o of 2-yo£~ r old ba;iy. Not much other v;o rk 
bosidos child caro . ~~ 35 p o r month. Co.dy, Wyo. 

#1505--2 mon f o r hc .. rvcsting · hr .. y nnd grc.in, fencing nnd s ein10 irrigc.ting. Wo rk 
t o l a st till De c embe r. 4~ 90 p o r month with r oom a nd bof, rd. Cody, Wyo • 

=/1=1506 .. -1 c ook f o r , 6 t o 10 c.dults on r a nch. Wo rk t o lr.st till Decembe r. $50 
por 1:1o nth~ with r oom i:..nd bor .. rd. C r· dy~ Wyo .• 

#1467--1 girl f o r gc n~~ rc. l ho us ckc.<oping nnd c ;ir,Jdng. $35 p e r month. Gr~-ybull 1 
(Ccntinuod on Pago ·13) Wyo. 


