
~Grade school clnsses 
fron the first through 
tho eighth grado are to 
bo held in the Center for 
children of th(, er::plcy-
oes. Arrangomonts are 
now being conpletod for 
the esto.blishnent of tho 
gro.mnnr schooh1ith funds 

pr ovic1.uc1.. by tb0 L .:.:-ll1 ~"1. r.1 Act. I:Ii"gh school stu-
c10nts 1:riy nttvnd an accroc!itud high schoo l :;..t 
the town of Tulelake, Galifornia, s0von miles 
fro ~: the Cuntor. Tr~nsport~ticn dot~ils ~re 

I 
boing worked out. 

Schools for children of Japanese residents 
of the Center are operated on a twelve n:onths 
basis. The high school has three semesters 
yearly \7i th a two weeks vacation period betv;een 
\;jach semester. The elementary school has two 
semesters of eighteen weeks each ui th a ... ti.·10 

veeks vacation period bet\:een each seme .:: ter, 
and, in addition, an eight ueeks sun:mer session. 
All teachers are expected to take vacation 
leave during the regular vacation periods be-· 
t\Jeen semesters. Only in an emergency VJill 
leave be grunted otherrtise • 

. ....... .......... ::::·:~ ....... 1.1 ... 

.. . 



.. --.-. ............. ·-----~ ----~--· 

Tho Contor post office is loc'.ltcd imr:1cdi-
~tcly ·:Ji.thin the WM. ontr~.nce go.to. Thu post 
ofricc a.\..:drcss of Tuls L8.kt; Ccmter is "NuwGll, 
CL"l.ifornic..". A D'.lil box is conveniently lo-
cated in the Adr:inistrdion Buildir.g i.:huru 
no.il is pickod up twico do..ily. CombirJ.n.tion 
leek boxes c.ro provided by th6 Re~ro'J..tion Club 

. in thG .b.ct.rinis'trdion Builcang for all incom-
ing nail, at ::.. cost of $1 .. per . yaa.r. Stanps 
rr..y bo purch:::-~scd o.t tho s~":lv lccut"ic..i.n. 

There is o.. rnil~a.y expr8SS office loc~tod 
in thu Center. All express is addressed to 
"Newoll, California". All freight, however, 
r .. mst be o.c:clrcssed to nstaloy, Cnlifornin. •:. 

- 11 -



. ..... · .. A long dis·tahc.e 
tolcphono booth is 
located nt the mnin 
entrance to tho Ad-
ministration Build-· 
ing '! To.logrruns .. ·i:rm.y 
be ~6nt at tho Cen-
t er Tolograph Office, 
payment for which is 

r.10..dc to· tho. Ch:iof ·Opcro.tor, uhosc office is 
located in -tho Administration Building .. 

Opcr~tcd und?.r tho Tulo L~kc Coopcr~tivq 
.Entvrprisos,. Incorporated, orgc.nizod and opC;rc..~ 
!tcd by ova.c.ueos, :i.ro coopor~ti vo stores_. 0-t 
t\.'hich etll of thl9 rnininum household osscnt-ic.lq 
are obtu.inµ.bk. Watch and shoe repairing sho}J~ 
and a barber shop, ns well as a benuty p~rlor 
c.nd lending li brnry, a r ci 6thur fnCili:tio·n · O.pmi 
to tho ;.wpointi vo staff of the Corrt..or. · :A. .+ailn~ 
dry c.nd ,~ry cle~ning service is ~~~fG~Qd by~ 
Klc..nr..th Fo.lls .firm through tho nco-op". 

12 



-- - .., I ... , .. ,.,_,,.> __ ., ..... ---,"··-----····,,"" .. ,"·<_-----· _..,.--::--~~ > __ ,, __ 

1.-1- -- "'f •'1;~,,'°'~il'tl 'c''~~~-(\=::r-,"·' .m 
~4-__fttr· :Jq.;;~c-J:?'. ";f=;;:-:lU, .._~J¥--~ . _ 
I -/ ""hM\... •' •. ~ 1.\: ·-···,: -"°!:·~· \·'> .··· IJd -:----~~ ' J 

_,_.~:~~---~?~ .. ;:~~f,_Ji:·•--t~;;_- ---~::1 
Erwrgoncy 

v:,,.il<.!.i.Jl(_, nt t.h0 
ncd.ict1l t'..li.cl dc,ntal c·.Lr\..; is u.-

NG\iGll r.cr:u.:-uni ty HospitrLl in 
tl1c Cvnt.o:!'.'.. Hc1.7ovcr, 01:.ph:yl,.00 cf tlh; Genter 
::1.rc rvt(uirvd. tw s0curt... c.11 L~rC:.in·lry mcclicQl 
c.nd cl(;ntc..l Slirvic\...s at noo.rD;,r to'.-:ns, due to 
t~10 fr_ct t;! _t th'"' :1c spi t __ l ls op ... r~tinr; '..ri th :i 

staff grcn~ly untlor noruQl rcquiru~cnts for 
the popuJ~tion survv~ o A sch0dule of ch~rgcs 
for oncrgcncy r.:0dic::.l o.nC::. C.:.elitu_l car6 is G.V'lil-
::tbl0 upon ruqucst fro!:.1 the hospitr"l. · 
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TULE LAKE C:El:TER RSGULATIO~·JS 

P~s~os and Badgos~ A visitor's p~ss 

is~u0d L; tho Lilit~ry Polic~ bofcro ~ 

must bo 
visi t·Jr 

will bo allowed to cntvr ei t~10r the- l~:ili t · ry 
Rcs0rv2.tion or t:10. Vfr.r RGlocation Au~hori ty 
Proj 0ct of Tul0 Ix .. ko Center. En.ch ;;rrosp0ct·i vc 
employee is first issued c.. visitor's badge 
which , c· .. s scor. ns h0 is l~rocossod ~~nd b0co:~cs 
an 0;iiployuo, is exck:.ngod for n. \;RA idcntifi-
c ~tion c~rd and a writton tumpornry~ass~ which 
pass Yiill, in turn, be c:xchc..ngcd fer c .. permc.n-
cnt WRA er1-1~~ loye0' s picture badg0. A visitor's 
b·-~dgo, r .. to:11:)orary 
1112~ncnt ui1~ploy00 ' s 
times for untr~nce 
Center. 

o~ploy8o's p~s~ or n per-
bc..dg& is required Qt ~11 
to or dopurturv from t~0 

Pu.rmis . .§..ion __ t~_ Le_Q;ye_ Ce:<~~or. No employee m8.y 
lonvo the Cantor during ~ssign~d vorking hours 
ui thout prior c .. pproval ·of his supervisor. 

Visitors ·to Cont er Employec_,s. An cmployc.0 m:ly 
l10.v0 friunds. and rcluti ves visit i1im at any 
timuo Houovor, due to lirnit0d housing fo.cili-
tics, it is Jrobablo that sl0oping ~ccomod~
ttons for all such visitors will have to be 
su~ .·plied by Cl~~plo:'eos. 

Registration of Cn.meras. All canwro.s in the 
prosscssiJn of om~loyoos , m0mbors of · their 
f::1mili0s, and visitors to the Co11to1~ must bo 
rcgistored o.t the Army Processing Station, lo-
co.tt,,d just outside tho mai~1 WHA 0:1tranc0 g2.to. 
The taking of pictures of o.ny portion qf the 
urea. controlled b~r the YJRA or by tho A.rmy is 
strictly prohibited. Any person_ viol&ting 
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this rule will be subject to discip~inary ac-
tion. 

Center Traffic Rules ?:YJ.d E_ire Regul.p.t~?.!1~. A 
copy of Center traffic rules and ~ire ro~ula
tions . is givl,n. to ench employee whon he t:: r:.t0:-s 
on·du~yo Before any employee is pcrmittecl to 
drive a govornrrent car, he must be issued a 
WF.A dri.vur' s license by the Porsorl~ol Officv. 

Ridios c::.nd Unnccess 2. rL_!'.!oise. Since employees' 
living quart ers are notof sou~dproof oonstruc-
tion~ it is required that all radios bo iurn0d 
off by 11:00 P.M. ~nd Lot turned on Qgain un-
til at least 7:00 ~.M. B0twe0n thGs0 hours 
all unnecessary nois o is also prohibited, 
S:.:i.turday nights oxccpted. 

Business Rcla1io~i_:,r i th Evc.cuoe s o ProvisiL.n 
hets buon mado to supply tho noods of th0 Cbn-
ter J c::.panusu residents through their Tul0 Lako 
Coo~orutiv0 Ent0rprisos, Incorporated. Con-
sequently, no private busin0ss which involves 
deo.lings vii th tho Japanese rosidonts mr:y bo 
op0ratud in the Csnt ur by VlRA omployo'0s. 
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TULE LAKE CENTER Ei\4PLOYMENT PRACTICES 

Certifica~e of Availability. Employees are 
subject to all .Civil ServiQe and Manpower Co~
mission rules and regulations. Each prospec-
tive employee must have, before being employed 
by this Center, a certificate of availability 
in the form of a release or introduction card 
from his local United States Employment Ser-
vice office. 

Pay Periods. Pay periods are from the 1st 
through the 15th and from the 16th through the 

. last day of the monthe Paychecks are dist ri-
buted to employees twice a month. 

Pay Check Deductions. There are a number of 
deductions to be made on each semi-monthly pay 
check:. ·-

The 5fo. Ret'irement Fund deduction is the 
Civil. Service substitute for the Social 
Security tax deduct.ions made vlle:n working 
f9r private industry. · Retirement fund 
deductions are r efunded upon request. De-

- tails as to procedure involved may be se-
cured from the Personnel Office. 

Under the "pay as you go" income tax law, 
withholding t ax deductions are made ih 
the same manner as i ri private industry. 

Deduc t ions are made for 
.q.uart ers _and . for meals 
ct'ining -hall'. 

cost of living 
charged at the 

Deductions are made for". war bonds. bo'ught 
through the.payrol~ : deduction ··~l~h. -~ 
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Empioiee ·Work Weck~ · Tho work w_e.ek:··for. .. t~e Tulo .. · 
Lake Center employeas eonsis~of ·48 ~&urs 8 
n.nd 3/4· hours for five: .days-, and 4· nnd 1/4 hours· . 
on .. the sixth · do..y; with n lunch: pori_od :Or .4'5- -
ninutos en · five dc..ys. This por;-Ji~3 n. _half d.ny-. 
n week which rn.ybc used .for·· snopping».p~ ,rocr.en~.- :·· 
tiorrj in add.itibn to the scv:on~h-. 4r-i.Y: ·o/f . por .. 
week. . ... :. . -·-.- . . - · 

....... .... 

OvC-rtir.10 ·Pi.iid. » . . Pajoont for · t ·iq9 : ~JOrkcd .in- OJ:C- . 
cos·~ .· 'of 40 hours . por "tWCk is f.10.dC thrb·ugn ·add;,....;:: 
ing mi adount . cqun1·~to approxit1!:l:tcly 2oto.: of ~ tho -
per ·c.rrnU!1··snb.ry of the:: ocployqo~ - .. This u.Oo\lnt_ 
is pror2-ted daily ever ... the yearly period .. . 0 : . • .. . 

. . . ~ . . . . . . . .. . . .•.. . ~ ... -

Wa.r ·Bond-·Purchascs. ·· The. quota. fo~i:~nr 1?.ond: pur~ 
ch::isos for tho ·Dopurtnont cf the.·.· I.ntcr:i--or, . o;f .. 
Ylhich fho · War Rol0c~tion Authc rity _j,.•~ .. n:n ugonc.y., . 
c:ills . for 15fo of .. tho :grcss per n.nnun .pn.yroli . Df . 
Interior· Dopn.rtucnt · cnployoos. Bo_nds · ·to De.cl : 
this quota·· r.ny be ·bought . through __ the pc.yrc 1.1 
deduction plan in·. which . c-a.so, as . ·previously. 
stated, pny chock deductions -will bo nn.dQ. · 

Annual Larive. · A~::nuul leave is ; paid vacation . 
l0uvo on.rnod · under C.iv.il Service: rc.guln.tions: 
c.nd n.ccunulQtod n.t tho ruto of two days per 
nonth.-· fui addi tic»nal four hours P.or nonth is: 
car!iod dftor cnch stipulated qun.:r-tcr~· 0r · cont:ii:i;.:;.· 
uous service. · Ed.ch 0;1pl.oyco vtith n. Wn.r Sorvico 
Iiidcfini to n.ppointncrtt· ·is . entitled · to nnm..m.l 
lccivc r~ftcr he hus .boon. onploycrnd for n.t _·least 
7 ccnsocutivo days, after ~;hich his accunulatoq 
leave nny be req1:10stod at n.ny tine. A teopor-
n:i:y onployoc nay .µ,sp .a.~~c)._ lon.vo· only nftcr the 
first 27 n.nd 1/2 do.ys cf onp}.oynonf~ .: Hoviove~)~ 
prior approval by···his inr:iedio.te superviecr und 



by tho appropriate Assistant Project Director 
must bo obtained before any leave mayQ0·takcn. 
If, . -at tho .. time of termination of services 
with this Center, accrued annual leave has not 
been used, payment will bo ~do at tho end of 
tho period of such leave. If transfGr is ma.do 
to any othor government agency, accrued annuai 
leave may be transferred. 

Sick Leave. Sick loavo is absence from ";mrk 
v1hilc ill and is earned or accrued at ~ho rate 
of one day and two hours por month. r,I'hc pro-
visions regarding the use· of sick leave aro 
identical to those regarding. annual louvo. 
Unlike annual leave, payfficnt is not made for 
unused sick leave whon an crnployoo ~ormna~os. 
Honovor, in the case of a - transfer · to·· any . 
other govorrunont agoncy, his sick ~cave may 
also bo transferred. An cmploye-o · absent be-
cause of illness should notify his supervisor 
as soon as possibloon.tho ·first day of illnoss 
and ;nust subtrl. t a lcuvc ·.slip inlm.odiatoly upon 
his rot~rn to. duty~ An-y~ .. sick leave . takon in 
cxcoss·~f - thrce days . also requires prcs ontu-
tion by the· employee of u dcctor'a certificate 
immediately . upon _his rot.urn to duty. 

Leave Without Pay. Leave- ~~thout pay is ox-
eusod absence from work, for which time tho 
omployoo ~ill not be paid. Such leave may be 
roqucstod in the sumo manner us sick und an-
nual leave, and tho sumo supervisory approval 
is necessary. 

Employee's Accident Compensation. Any . injury 
suffered.by' an employee uhilo either actually 
on duty or ~n1ilo being conveyed by,govornmont 
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transportation to his place of duty nay be 
conpcnsGtod for under th0 provisions of tho 
lu\"rn of the Uni tcd Stntos Enployccs' Cocpon-
sn.tion Corrission. Any accident, no r:n.ttor 
ho'\7 sc1ll or uni:-1portant, uust bo reported in-
nodin.toly to tho employee's supervisor uho 
uill foruard such report to tho Personnel Of-
fico f0r consoqu1.:mt poosiblo submission to tho 
Uni tod States Employees 1 Componsn.ti::m Com-
mission. 

Trn.nsportati2n Exponso. All 
report for \'"JOrk at Tulo Lako 
0'.711 ox pen so. 
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