SENTINEL SUPPLEMENT - Sorios 121 Tuosduy, Sopt. 7, 1943
Hoart Mountain, Wycning

Now "JRA Employnont Rogulations Anncuncod

VRA Adrdnistrative Instruction Neo. 27, rovised as of August 7, 1943, is now in
effoct at Hoart Mountnin. Its rain provisions rogardirg cuploynont and componsation
follows )

I. 'Basic Policios . ' ) !

The norral.outlet fur porsons doairing oiploynont is rclocation outside the cen=
tors. Tho WRA will acsist ovacuces in finling suitublo cuploymont properatory to
relecation, : :

Subsistonco, including food, sholter, redical caro and olomentiry and high school
oducation will bo providod by the VRA to ovacucos reiaining in tho contors, and cloth-
ing-allowancos for all who work and thoir dependonts, It is VRA policy to onploy ova=
cuccs whorevor qualifiod epplicants are cvailablo in all technicel ond adiinistrative
positions oxcopt the principle staff positicns. .

Roferral to outsido cuployors and pronotion will be on a norit basis. Not roro
than :nc moitber »f any farily will bo onployed on the projoct whon »thor qualified
candidates arc available. No privato onterprise will be pormittod within coentors,
and thosc accopting >utsido cuploynent nust apply for leave and live outsido tho con=-
tor, .

II. Decteraination of Nocossary Jobs .

e Tho nnxinun nuober of 'Jobs nocessary for tho operatisn and icintononco of oach
contor will bo dotor-ined by the diroctor. Projoet diroet.rs arc authorizod to oxcood
tho moxirun by not toro-than 10 por cont whon nocossary o neot emorgencice, such as
scasonal farn noods. )

III. Corponsation and Vork Rules

Evacuoo onployoos will roeccive tionthly componsation in adeitisn +. subsistoneo at
the rates of $12 for group I, $16 for group II, and $19 for group III, Group I is tho
ontranco roto for now workors, truincos ond appruntices. Group ITI includes the majore
ity of cvacuoe workors, and group IIT includos Jobs roquiring rasponsiblo suporvision
of other oployoos or prefossional troining. Individual dobe will be' classifiod withe
in the throo groups aocerding ta the standard job clussification schodulo. .

Not moro than 15 por cont of tho Jvacuco ciployeos in onch projoet ray be conpon=-
sated at the rato of $19 riznthly oxcopt tho fellowing who are not to bo ineludod in
the 15 bor cont limits (1) Evaoucos rcplacing appointive porsonnol in profossional or
suporvisory positions; (2) Evacucps doing unusuzlly hard or disagroocnblo tasks, pro-
vidod tho number to bo plpgod in group III docs na

9t cxceod 5 por cont. of the total
gxgoﬁgﬂ.porsonnul on the projoct; (3) Eiplayces of cngumpity gnturpriscs not prid by
Evacuces who BCocpt omployaent with tho Var Rolocatinn Authority in the contors
g@ll bo roquired to obse?vu tho scmo stand.rds +f work cfficioney which preveil in ore
J;gggyogagigzgggg %ggtgfzng o full work dry, & full work wook, ond cfficicnt porfor=
Pay for tho 1n.nth is dotcrained acoording to elaggification at the beginning of
tho period. A change in classificaticn boo:rios cffoctivo ot the boginning of tho pay
period following dato of roelassificaticn,

" Grounds for dischargo will be dotcerrined at tho discrotisn of the projoct diroc-
tor and will includo unoxcuscd absoneq f£r.m work, habitual tardincss »r loaving tho
Job before quitting timo, slackness a d incfficicncy, and rdsuso of cquipronts Ab-
soncos not due to illnoss wust bo- excliscd in advinco, 4 nedienl cortificnto will ho
roquired o oxcusc obsenco duc to illness of :iare than throo days duraticn.

IV. Fair Enployment Proetige Precoduro )

Fair Eoployuent Practico procodure will be sot up to onuble workars who fool thoy
havo roceived unjust troatmont to obtain a houring rogarding-working rulos and criploy=-
mont compensatione This dies nat apply to ooriplaints fngainst, or demands for tho dis-
aissal of a foderal cuployco -n tho uppointed staff.

V. Extondod Illnoss Coupcnsation, .

' Rogularly onployed full=time workers unablo to work becausc of illnoss aro 011%0-
blo for illnoss componsation aftor oxhausticn of sick leave. Compensation will be

per cont of tho full py rate ot which tho applicant wos last orployeds $7.20, $9.60
or $11,40 iwnthlys Illness compensction will bo paid o maximun of 90 days provided -
0ligibility is roostablishod cvury 30 days by subnitting w ncdiﬁnl cortificato,

VI. Hours of Vork N

. Tho work wook will bo 44 hours, bat tho projoct diroetor will have the authority
to requiro o longer work weok, or work at othor than rogular hours whon nocossary,
Viorkors ciployed longer than the stendard work wook will bo ontitled to componsatory
lucvo. Tho worker may, vith tho approval of his scction hoad, choosc tho datos of
such compeonsatory loave, but it wust bo tukon boforo tho cuployco's turmination froo
tro jobe A job mny bo cxtended to covor tho period of compensatory time, but such
tine ray not be transforrod botwoon divisions. Ecploynent of part~tirnie vorkors will
bo permittod, with pay on nn hourly basis, ‘

VII, 'Eoploymont Stundards.for Pors hs 14 to 18 yoars of Ago
Minirun ago for work in fnotorios is 16, for non-foot ry ouploymont 14, School
: : (C ntinuod on Pago 2) ; )

.
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(continued from Page 1)

children may be employéd only outside school hours, except es such employment is an
authorized part of vocational educatign within the schqol program, For baznrdoua 0o~
cupations, such as work in savmills and logging, 1€ is the minimum age.

Moximum hours of work for nersons under 18 are 8 hours daily end 40 hours é. weeko
The work is not to exceed six days., Combined hours of worl: and school for persons
under 16 are not to exceed 8 deily, Fersons under 18 applying for work roquiring
physical exertiom will be required to undergo a physicel fitness examination.

*  Reoruitment of persons undor 16 for ssasonal lebor without their families will
not be permittode A1l persons under 18, whether or not accompenied by paronts_, nust
be certified by a physician as physiocally fit for the proposed employmont, Indefinite
leave will not be granted pursons under 10 unless they are to liye with close rela-
tives or guardians, ' . & §

Yoro Job Offors Reosived ut Outsido Employmont Offico

#14'70-—3 laborers to make plastér and handle plaster sacks. 80 cents per hour
start, Poriodic incrouses. 48~hour week with tiio and half over 40, AFL union
initiation fee $25 and monthly dues §3. Clevelend, Ohio, -

#1474==2 husky mon as lebvorers to work in manufautum af camouflugo nets. Sort=
ing, locding wnd unloeding, spreading eut of nots. 44=48 hour wock with time and half
over 40, 7O cents por hours I%ruas,;s te B ounta. 1l girle Typing, recciving,
checking incoming stocks. §l00 per menth to stert for 44-hour weok. Clevoland, Ohio.

‘4148 2~~Laboratory toepniciinges l00 to 110 montl. to stert. Applicants graduate
od from hi_ h school tccepted. - nospitel hes one jetr leboratory tochnicicn training -
course. Students receive §25 per month end boerd, but no room durin, tru. ining coursce
Avplicants with 2 yctrs colloge plus noces ssary sciunce courses will Lo oligible for
oxemination for nctioncl registry of leboretory tochnicicns.  Wrshington, D.Ce. EDC
NCCCSEATY y

#1481-~1 truck driver end 1 kennel s*tcndr‘n‘c. Truck driver must have good ap-
peerenge, ahle to mect poopley -Poth must like rnirels.: Truclk driver has cherge of
aninel rmbulence, pick up cnd deliver rnlrml':. Some inside work in kormcl, Attead-
ant tokos caroc of chout 100 poets. Work .consists of i‘ondlnr, clorning cages ond wash=
ing cnimels. Woagos §100 anche Dos'Moinos, Iowa,

- #1503==1 officu workur, Must be neet typist, Some expericnec requircd. $90
por month guecrentceo, plus 40 per cont of SE. ltry nonthly on prof:l.t— shoring brsise
Avorcge £125 per vonth, Chiccpgo.

:;‘Llé'TS-—z preeticnl nurses or nurscs! mdus. %5100 to $120 per month. Room and
boerd for nnej morls only for tho other, "hospitelwill deduct $10 .bo $15 por month,
Clevelend, Chioe ) N

#1477—-—2 nurses! nides, 4550 to 880 per month with full medntonnnces 2 assistont
cooks. &55-to $75 por month with full meintonanco. Poorin, Ill,

#1497 --2 school greductos to roed end soloét books to go into circuleting libroe
ricse 520 por weck during troining period of fénth, moro leter. Philadolphie, Pae
) #1459--—-2 ) rtists r.ecustomod to  postor work, film cutters oxporicnced in silk
sorcon, printers for factory. Salary doponding on oxpbrit¢nec., Philedclphic,

#H1485-~Scarctrrics who con type, toko dietotions 1 job is with Citizon's Coopore
eting comnrittoc for the Rolocu'h:.on of deprnose=~fmoricons; cnothor with Council of
Sceitvl Agencius. Poy ot leest §25 per weck. Philadelphin, Pa,

71#149&--1 seerctirys 425 pur weuk to stort, Other offico workers, male or, fomnlo
1 men to wesh trucks tt night, some helpers to’ go with drivers on trucks cnd possibly
bocome drivers thumsulves. 1girl for donustlc worke 16 pur weok. Philndolphiu, Pe,

#1455--6 scwing wichine upercturs to nt ¥e trousers for huvarrulx(.nt. 50 to 55 cent
per hour to stert. 48-hour wucke Chicr. s0e

#1454--2 girls to opcerete nmunglos in' largn stonm laundry, mbht shift. Experienc-
ed preferred, 40 cents per hour; 48-hour week with streight pay. Chicego.

#1444--1 children's nurse tn take cere.of children 1 month, 2, 3 and 6 yeers old.
Clayton, Mo,

#1452--1 atenogrsphcr vith at leest one'year c,xpermnco.‘ 420 tn 522,50 per woeks
Chicng 0,

#1502==1 fomele officc worker. Typing, lc:_ng; hend b1111ng 'cnmp‘cnmetry if pos=-
sible.” 55 cents per hour to stert, can go up to 76 cents. 4475 hours per waok with
tine and half over 40, Chicago. . i

J1504=~1 stenographer, ¥145 per monthe Hours 9 weme to 5 pemej 5% deys por
weeke Typing, shorthend, mimoograph, genorel secretericl worlks Able to deal with
poople in generetl edministretion of office side of institutionel life, Detrsit, Mich,

#1509-~6 mon for work in timber mill, Work to last till Deocmber. 70 conts por -
hour with time end half ovor 40, Bocrd cnsta $1.20 per dayes Bunkhouso, bed and
mattrcas furnisheds Painter, Viyo. ’

#1607-=1 girl for housowork and orre. ni‘ 2=yuar old balye Not much other work
bosides child corc. $35 por month, Csdy, Wyo.

#1506~=2 mon for harvesting hey end grein, foneing ond somo irrigeting. Work
to lest till Deeember, £90 por month with room end borrd. Cody, Wyo. .

4f1506==1 ccok for 6 %6 10 ndults on ronch. Work to lest till Doccmburs $50
por wonth, with reom cnd borrd, Chdy, Wyoe

#1467——1 cirl for gensral housckooping nnd ooclting. -$35 por month. Greybull,
Wyoe (Continued on Page 3)
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